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UNDERGRADUATE AND PROFESSIONAL MAJOR CHANGE BULLETIN NO. 5 
Fall 2015 

  
---COURSES--- 

 
Faculty Senate Approved February 11, 2016 

 
The courses listed below reflect the undergraduate major curricular changes approved by the Catalog 
Subcommittee since approval of the last Undergraduate Major Change Bulletin.  All new and revised courses 
are printed in their entirety under the headings Current and Proposed, respectively.  The column to the far right 
indicates the date each change becomes effective. 
Subject Course 

Number 
New 
Revise 
Drop 

Current Proposed Effective 
Date 

COMJOUR 455 Revise Advanced Television 
Production 3 (1-6) May be 
repeated for credit; cumulative 
maximum 6 hours. Course 
Prerequisite: COMJOUR 355; 
certified major in 
Communication. Field 
production; editing; advanced 
studio production. Typically 
offered Fall and Spring.  

Advanced Television 
Production 4 (3-3) May be 
repeated for credit; cumulative 
maximum 8 hours. Course 
Prerequisite: COMJOUR 355; 
certified major in 
Communication. Field 
production; editing; advanced 
studio production. Typically 
offered Fall and Spring.  

8-16 

COMSOC 326 Revise Organizing for Social Change 
3 Course Prerequisite: 
COMSOC 324; certified major 
in Communication. Models of 
social change campaigns, social 
movements, and organizing 
grassroots organizations.  

(478) Organizing for Social 
Change 3 Course Prerequisite: 
Certified in any major; junior 
standing. Models of social 
change campaigns, social 
movements, and organizing 
grassroots organizations. 
Typically offered Fall.  

8-16 

CON E  New --N/A-- New subject “CON_E” 1-18 
CON E 252 New --N/A-- Construction Administration 

and Documentation 4 (3-2) 
Course Prerequisite: CST M 
254; MATH 172; certified 
major in Construction 
Engineering. Administrative 
procedures found within a 
heavy/civil construction project 
and respective documentation. 
Typically offered Spring.  

1-18 

CON E 360 New --N/A-- Heavy Construction 
Estimating I 3 (2-3) Course 
Prerequisite: CON E 252; 
certified major in Construction 
Engineering. Fundamentals of 
heavy civil estimating with 
emphasis on plan reading, 

8-18 
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specification reading, and 
quantity takeoff. Typically 
offered Fall.  

CON E 361 New --N/A-- Heavy Construction 
Estimating II 3 (2-3) Course 
Prerequisite: CON E 360; 
Certified major in Construction 
Engineering. Basics of scoping, 
takeoff, costing, pricing, and 
bidding actual projects "live" 
alongside real contractors. 
Typically offered Spring. 

1-19 

ECONS 299 New --N/A-- Topics in Economics V 1-6 
May be repeated for credit; 
cumulative maximum 6 hours. 
Course Prerequisite: ECONS 
101, 102, or a minimum 
ALEKS math placement score 
of 45%. Issues in economics. 
Typically offered Spring.  

1-16 

FS / HORT 405 New --N/A-- Ciders and Other Fermented 
Foods 3 (2-3) Course 
Prerequisite: FS 304; FS 465. 
Chemistry, microbiology, and 
technology associated with the 
production of cider, beer, and 
other food fermentations. Two 
half-day field trips required. 
Typically offered Spring. 
Cooperative: Open to UI 
degree-seeking students.  

1-17 

H D 415 New --N/A-- [CAPS] Peak Experiences in 
Leadership 3 Course 
Prerequisite: Junior standing. 
Experiential human 
development course that utilizes 
challenge and application to 
develop personal and group 
leadership skills. Typically 
offered Fall and Spring.  

5-16 

HISTORY 130 New --N/A-- [DIVR] History of Organized 
Crime in America 3 Role and 
impact of the rise of organized 
crime in the United States. 
Typically offered Fall. 

8-16 

MGMT 485 Revise Negotiation Skills 3 Course 
Prerequisite: Certified major or 
minor in the College of 
Business, or option of 

[M] Negotiation Skills 3 
Course Prerequisite: Certified 
major or minor in the College of 
Business, or option of Personnel 

8-16 
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Personnel Psychology & 
Human Resource Management. 
Bargaining skills across a broad 
range of business settings; 
experiential work. Typically 
offered Fall, Spring, and 
Summer.  

Psychology & Human Resource 
Management. Bargaining skills 
across a broad range of business 
settings; experiential work. 
Typically offered Fall, Spring, 
and Summer.  

PHARMACY 589 New --N/A-- Repeat Advanced Practice 
Experience 5 (0-15) Course 
Prerequisite: Admission to 
Pharmacy program. Advanced 
pharmacy practice experience 
that provides an opportunity for 
pharmacy students to repeat a 
required advanced practice 
experience. Typically offered 
Fall, Spring, and Summer. H, S, 
F grading. 

8-16 

PHIL 220 New --N/A-- [HUM] Philosophy of Food 3 
Philosophical issues concerning 
the nature, production, and 
distribution of food, including 
ethical, aesthetic, metaphysical, 
and/or social/political 
dimensions of food.  

8-16 

PHIL 320 Revise [H] History of Ancient and 
Medieval Philosophy 3 Course 
Prerequisite: 3 hours PHIL. 
Pre-Socratics, Plato, Aristotle; 
post-Aristotelian philosophy to 
the Renaissance. Typically 
offered Fall and Spring. 
Cooperative: Open to UI 
degree-seeking students.  

[M] History of Ancient and 
Medieval Philosophy 3 Course 
Prerequisite: 3 hours PHIL. Pre-
Socratics, Plato, Aristotle; post-
Aristotelian philosophy to the 
Renaissance. Typically offered 
Fall. Cooperative: Open to UI 
degree-seeking students.  

8-16 

PHIL 450 New --N/A--  Data Analytics Ethics 3 Course 
Prerequisite: Junior standing. 
Ethical issues concerning the 
collection, use, and 
dissemination of data. Typically 
offered Spring.  

8-16 

 


